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OUR OFFICES
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20 bases in Japan and 10 overseas.

Our activities are expanding throughout Japan and around the world.
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®SINGAPORE
1 Scotts Road
#21-09 Shaw Centre Singapore 228208

® HANOI

26th floor West Tower, Lotte Center
Hanoi, 54 Lieu Giai, Giang Vo, Hanoi,
Vietham

®LOS ANGELES

21250 Hawthorne Blvd., Suite 720,
Torrance, CA 90503 USA

Ak
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O SHANGHAI

LETHERARERISISSHREE
FLIEE12051206 2

®HO CHI MINH

19th floor, Sun Wah Tower, 115 Nguyen
Hue, Saigon, Ho Chi Minh, Vietnam

O®NEW YORK

575 Lexington Avenue New York,
NY 10022 USA

®GUANGZHOU
I"HRENMH R X XA 385 5 A diC
1E702

O INDIA

101, First Floor, Bestech Business
Towers, Sector-48, Sohna Road,
Gurgaon, Haryana, India 122018

®HONOLULU
1441 Kapiolani Blvd., Suite 910,
Honolulu, HI 96814 USA
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BUSINESS FIELDS
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Provide wide range of business fields

to build comprehensive capabilities.
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BUSINESS FIELDS
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TRAININGS
SN TECABAETHRIET

Variety of trainings to cultivate human ability and expertise.
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NETWORKS
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Networks to gain a wide variety of experiences.
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NETWORKS

5 EERR, BBEEISIECTH
DM HTLWS,

Tight community of headquarter and local branches beyond distance.
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FEF7EPYREZT.
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Activities to build relationships
and enjoy your private time.
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WELL-BEING

BERPITLC RAFILF YT TEBIRIE,

An environment that is comfortable to work and good to improve your skills.
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BUSINESS IMPROVEMENT
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Utilize technology to enhance the added value.
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RPA [ Robotic Process Automation |

B cTREMOSVEHSZEHLT 2RPA%
BAEEMOREICOENBEHEADLY
[CREBRICEWIBA TWET,

(value) tempvaliu€ =

- tempString.replace(
mFornat)))) tempString = ¢
_):75 = value dataCal »

25 | RECRUITING GUIDE 2026

ﬂiﬁ‘ZAl [ ChatGPT/Microsoft Copilot ]
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Yamada & Partners
Recruiting 2026

RECRUITING GUIDE 2026 .| 26




YW/ wimtiEA uB&/—hF—X





