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TALK SESSION

Representative Shigehisa Miyake,
the young member,

and the new member had a talk session.
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TALK SESSION
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BUSINESS FIELDS
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Provide wide range of business fields

to build comprehensive capabilities.
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BUSINESS FIELDS
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VOICE FROM MEMBERS
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Move forward to find the answers you seek.
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TRAININGS
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Variety of trainings to cultivate human ability and expertise.
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NETWORKS
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Networks to gain a wide variety of experiences.
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NETWORKS
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AALE

20 bases in Japan and 7 overseas.
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Our activities are expanding throughout Japan and around the world.
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OVERSEAS OFFICES

®HO CHI MINH

19th floor, Sun Wah Tower, 115 Nguyen
Hue, Ben Nghe, Quan 1, Ho Chi Minh,
Vietnam
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®SINGAPORE
1 Scotts Road
#21-09 Shaw Centre Singapore 228208
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1411 W. 190th Street, Suite 370,
Gardena, CA 90248 USA
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NETWORKS
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Tight community of headquarter and local branches beyond distance.
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Activities to build relationships
and enjoy your private time.
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WELL-BEING
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An environment that is comfortable to work and good to improve your skills.
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BUSINESS IMPROVEMENT
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Utilize technology to enhance the added value.
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